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PROFICIENT ENROLLED NURSE

3RD PARTY EVIDENCE
NAME:




POSITION HELD:





DEPARTMENT: 

REVIEWER:                                                                                     Date of REVIEW: _____/_____/_____

3rd Party Evidence can be provided by a Clinical Nurse Manager or a Peer.

To those completing this 3rd Party Evidence document, please provide clinical examples for each Nursing Council competency – please access the Nursing Council Competency Indicators for assistance and guidance www.nursingcouncil.org.nz 

	Domain One: Professional Responsibility





	1.1     Accepts responsibility for ensuring that his/her nursing practice and conduct meet the standards of the professional, ethical and relevant legislated requirements that underpin EN practice.

	Practice example:



	1.2 Demonstrates the ability to apply the principles of the Treaty of Waitangi/Te Tiriti o Waitangi to nursing practice and assists others to integrate processes appropriate for Maori. For example whanau hui, karakia, whakawhanaungatanga

	Practice example:


	1.3
Recognises own scope of practice and the registered nurse responsibility and accountability for delegation of nursing care.

          Advocates for self and others to ensure that E/N scope of practice is understood and not compromised

	Practice example:


	1.4 Identifies and discusses with the RN / RM situations that impact on health consumer safety, independence, quality of life, and health.

	Practice example:


	1.5      Participates in ongoing professional and educational development.

           Demonstrates sharing of existing and new knowledge and skills within the EN scope of practice

	Practice example:


	1.6   Practises nursing in a manner that the health consumer determines as being culturally safe and       reflects on clinical and cultural practice with RN / RM and EN colleagues

	Practice example:



	Domain Two: Management of Nursing Care







	2.1
Provides planned holistic nursing care (eg Te Whare Tapa Wha) under the direction of the RN / RM to achieve identified outcomes for Maori and other health consumers    

	Practice example:


	2.2
Contributes to nursing assessments by using a range of tools to collect and report information and discusses decisions with the RN / RM. 

	Practice example:


	2.3
Uses nursing knowledge and skills to recognise and report changes in health and functional status to the RN or directing health professional. Documents changes in client health status in consultation with RN / RM.
          Demonstrates the ability to plan and manage workload and adapt to unexpected changes

	Practice example: 



	2.4
Promotes and contributes to the evaluation of health consumer care. 

          Contributes to discussions relating to quality improvement.

	Practice example: 



	2.5
Demonstrates accurate legible and objective documentation and maintains confidentiality of information in line with organisation policy.

	Practice example:


	2.6
Provides accurate and culturally appropriate health education to health consumers to maintain and promote health in consultation with RN / RM.

	Practice example:   




	Domain Three: Interpersonal Relationships / Communication



	3.1
Supports colleagues  to establish, maintain and conclude therapeutic interpersonal relationships with health consumers and their family / whanau     

	Practice example:


	3.1 Supports colleagues to access and  effectively communicate  with other members of the health care team

	Practice example:


	3.2 
Uses a partnership approach to access resources to enhance health outcomes for health consumers.

	Practice example:



	Domain Four: Inter-professional Health Care & Quality Improvement



	4.1
Discusses health consumer information with colleagues and members of the health care team and contributes to decision making and care planning.

	Practice example:


	4.2    Recognises the differences in accountability and responsibilities of registered nurses, enrolled      nurses and healthcare assistants.

	Practice example:


	4.3     Demonstrates accountability and responsibility within the health care team when assisting or working  under the direction of a registered health professional who is not a nurse

	Practice example:
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